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Director of Music 
We are seeking a Director of Music at an exciting time in the musical life of our ancient Thamesside church. 
Founded in the 7th Century by Saint Birinus, and once a Pro Cathedral Church for the Bishops of Ramsbury and 
Sonning, St Andrew’s Church, while still the centre of a small and beautiful village, attracts many worshippers 
and visitors from surrounding areas and is a significant venue for many weddings. 

What we offer
1. An adult choir of 13 and a junior choir of 14. 
2. £50,000 funding for the launch of our choral
    foundation with the Rt Hon Theresa May MP and Sir
    Philip May as joint patrons.
3. A newly installed bespoke Regent Classic three
    manual digital organ, a Kawai concert grand piano,
    a two manual Victorian pipe organ, and two further
    pianos on the church plant.
4. A purpose designed choir centre named the St Sarik 
    Room, with music library and robes storage, WCs and
    kitchen facilities.
5. An average (in normal times) of between £4-5,000 p/a 
     in occasional office fees. Double fee paid for filming.
6. A salary scale in the range of £10-12,000, depending
    on experience and full support from the PCC to
    resource the ongoing development of our music
    ministry.
7. A Ministry Team, including full time youth minister,
    which has very close links with our two church
    primary schools, a large church secondary school
    and the Reading Blue Coat School that can assist the
    new Director of Music with recruitment from these
    establishments. 
8. A modern and attractive hall, meeting room and
    office complex named The Ark. This has been utilised
    by the RSCM for events, including examinations, 
    and it is a useful annex for hospitality when holding 
    concerts in church. 
9. A pub! The Vicar and Wardens own the 16th Century 
    Bull Inn adjacent to the churchyard. It has been a 
    place of ecclesiastical hospitality for over 1,000
    years, previously being the Bishop’s guest house. The
    choirs often sing there at Christmas, and it makes for
    a very pleasant venue to refresh the vocal cords after
    rehearsals!
10. A congregation which values our choral tradition
    and which offer wholehearted support and appreciation
    for what has been achieved and for what we now
    aspire to in the future.

Job Description — Principal Objectives

1. In consultation with the Vicar, plan the music for 
all church services, festivals and special 
occasions, including the preparation of a monthly 
music list
2. Administer the Choral Foundation, recruit and 
oversee the scholars and teach the organ scholar 
    (separate remuneration is paid per lesson)
3. Recruit young choristers and adult singers
4. Rehearse the church choirs and family service 
music group
5. Conduct the church choirs during choral 
services as well as playing the organ in same 
service if necessary
6. Play the organ for the majority of time but 
working towards the establishing of an assistant 
organist role, depending on the development of the 
choirs
7. Ensure that all activities comply with the church’s 
policies and practices in respect of 
safeguarding and health and safety

In recent years, the PCC has committed to creating a 
Choral Foundation, which is ready to launch with 
£50,000 up front funding, a choir centre which serves 
as rehearsal room, choir vestry, kitchen and WCs, and 
the installation of a bespoke Viscount Regent Classic 
three manual organ in 2020, in addition to maintaining 
our Victorian pipe organ. 

Our robed adult choir sings at Sunday Eucharists 
and the robed junior choir joins them for two Sundays 
a month. Choral Evensong takes place once a month, 
followed by a tea in our Ark complex. 

The new Director of Music will recruit choir 
members, utilising established close links with our two 
church primary schools, large church secondary school 
and the Reading Blue Coat School which is situated 
next to our church. 

The Director of Music will lead choirs in rehearsals 
and services and be a proficient organist (ARCO or 
equivalent). 

He or she will administer the choral scholarships, be 
responsible for our organ scholar, and be enthusiastic 
about taking music at our church to the next level 
with the confidence of having the full backing and 
resourcing of the PCC. 

Strong interpersonal and communication skills are 
essential. 

The salary is in the range of £10,000 to £12,000, 
depending on experience. 

The successful candidate will have use of our organs 
and an excellent Kawai concert grand piano for private 
tuition. 



DEAR POTENTIAL APPLICANT,
Thank you for taking the time to have a look at our profile 
document. So often, when reading the Church Times job adverts, 
the word ‘exciting’ appears. It is a much-overused description 
in my opinion, and one does wonder how accurate it is for many 
church jobs! However, our church is unashamed in the use of 
the word in our advert because we genuinely believe this to be a 
pivotal time in the development of our music ministry. The new 
Director of Music will have a hugely important role in taking us 
to the next level and will have the benefit of proper resourcing 
and committed support from me and my colleagues, the choirs 
and the PCC. 

I have always thought of church directors of music as partners 
with the clergy in the provision of Divine worship. I am hoping 
and praying for someone who will share this view and see the role 
as part of their own discipleship. 

We are a broad church, encompassing those who would 
happily see benediction and incense week by week and those 
who attend Soul Survivor and Spring Harvest and who value 
more contemporary worship. The majority are somewhere in the 
middle! In my albeit biased view, we are a good example of what 
a properly functioning Anglican church can be. The new Director 
of Music needs to have an appreciation of this, whilst preserving 
our choral traditions.

Our Director of Music for the last six years, Chris Goodwin, is 
retiring, rather than taking another post. I have valued all that 
he has achieved, leading both choirs to a much greater repertoire 
and especially preparing juniors for RSCM awards. His successor 
will need to be sensitive to working with volunteers of varying 
abilities whilst also bringing in paid scholars to boost confidence 
and range. 

There is huge potential for choir recruitment and the 
successful candidate, given the right approach, will quickly 
achieve this. We offer a rewarding, challenging and yes, exciting, 
opportunity here at this beautiful spot on the banks of the 
Thames and I warmly invite you to prayerfully consider your 
response. 
Yours faithfully,
Revd Jamie Taylor

From the Vicar of Sonning

How To Apply
— A detailed job description is available on the parish website: www.sonningparish.org.uk

— Full DBS clearance is required

—Please send a CV, including the names and contact details of three referees including one from someone who

   has worked with you as a fellow musician, and one from a clergyperson you have worked with, and a letter
   covering why you are attracted to being our next Director of Music and your ideas for successful recruitment
   in schools to the Vicar:

 The Revd Jamie Taylor
 vicar@sonningparish.org.uk 0r by post to: The Vicarage, Thames Street, Sonning, Berkshire, RG4 6UR

— The deadline for applications is 5.00pm on 19th June 2021

— Interviews for short listed candidates will be held on Saturday 26th June 2021

— It is hoped that the new Director of Music can begin work in September 2021
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